
 
 
 

 

 

How DEI is noticeable at Orora 

It may be hard to picture how thinking about Diversity, Equity and Inclusion plays a part in Company 
policies and procedures. Some recent accomplishments attributed to our conversations include making 
changes to dress codes that help break down cultural barriers, providing 5 days of leave when selected 
for jury duty, reviewing our 401(k) plans, ensuring diverse candidate slates when hiring outside 
candidates, and applying the Family and Medical Leave Act (FMLA) to all sites, not just those that are 
required to do so by law. While not fully implemented by both OPS and OV, all of these policies help 
promote and support a more equitable workplace, regardless of your position, pay scale or cultural 
background.  
 
We try to go beyond removing barriers to simply level the playing field. Through increased awareness and 
understanding of unique personal perspectives, we can improve the field itself, expand opportunities for 
the players, and make the franchise more successful. Here are a few factoids from some recent studies:  

• Highly inclusive organizations generate 1.4 times more revenue, are 120% more capable of 
meeting financial targets, and the largest “highly inclusive organizations” generate 2.3 times more 
cash flow per employee; the smaller companies had 13 times higher mean cash flow from 
operations when compared to peer organizations (Deloitte) 

• Diverse companies are more likely to financially outperform their peers by 25%, have seen 
innovation increase by 20%, have a reduced risk level of 30%, and generate a higher level of 
successful problem solving, creativity and employee engagement when there is more diversity of 
thought and culture (McKinsey) 

• Inclusive decision-making leads to better business decisions 87% of the time, reaching those 
decisions twice as fast in half the meeting times (Cloverpop) 

 
Seeking ways to be more inclusive and diverse brings us closer to achieving better access to social 
equity. It’s also a logical business practice from multiple angles.    
 


