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Getting to know the DEI Council 
 
The DEI Council has been around for a while, but we haven’t really had a visual presence outside of a number of 
Workplace postings. Working closely with Human Resources, we’re a group of OPS and OV team members who 
volunteer our time and brain cells to help organize meetings (virtual to allow inclusion from any site or location), and 
develop initiatives that support the Council’s goals. We haven’t given ourselves titles, but we take very seriously the 
opportunities we have been given to provide insight and guidance to the OV and OPS Executive Leadership Teams.   
 
When we have the ability to have honest, safe, and direct conversations about decisions or systems that create more 
problems than they solve, it builds awareness, provides context, and usheres in potential solutions. If we don’t think about 
the mile somebody else has walked, or may have to walk, we won’t fully integrate those perspectives into our daily 
business practices and culture of OPS/OV. That will limit us and our productivity. That’s why we need your help finding 
solutions to the on-going questions surrounding the development of an inclusive, equitable and sustainable work 
environment, that not only recruits, but retains, a diverse talent pool.   
 
This is something that effects all of us, so we wanted you to know we’re HERE…literally…click on the link to the OPS 
website embedded HERE to get to know us.  
 
Using Workplace, the OPS website, posters, and internal email channels to reach those working primarily on-site but off 
line, we’ll let you know about the various ways you can get involved with our initiatives or brain-storming sessions. Join us 
whenever you want, whenever you have time, and however you would like to be involved. We’re excited about building 
something that continues to grow our minds and our Company with you.  
 
Who knows – maybe we’ll even help change the world a little bit!  
 
 


