
 
 
 
 
 
 
 
 
Understanding Diversity, Equity & Inclusion (DEI)  
 
Welcome to the newly updated, more actively engaged, and ever-evolving Diversity, Equity, and Inclusion 
Council.  
We are a group of OPS and OV team members who are building on the foundation of mutual respect and 
equality, to consistently deliver a positive and measurable financial and cultural return for our Company, 
and everyone with whom we do business.  
 
Surprised? Not really what you thought DEI was or what it could accomplish? Well, that’s why we’re re-
introducing ourselves to you. 
 
Let’s start with what Diversity, Equity, and Inclusion IS. It’s usually referred to as DEI or DE&I, and is 
exemplified in our policies, procedures, and business practices. The Council’s purpose goes beyond a 
few postings celebrating Black History or Pride Month. We are action-oriented and want to bring more of 
our colleagues into the DEI discussion. Embedding equality and inclusion into our business strategies 
increases accountability, effectiveness, and collaboration, which, in turn, enhances each area of our 
organization.  
 
DEI is not a “nice to have” philosophy. It’s a sound business decision that drives performance, helps 
attract and retain top talent and tap into new markets, sets the tone of our work culture, spurs innovation, 
and even keeps stock prices high. Yes, we want everyone to feel free to bring their whole self to work, but 
DEI is a business cause, not only a social one. 
 
Throughout this month, we’ll be sharing some business-case scenarios that are the direct result of 
decisions that included DEI choices, along with various ways you can get involved with our initiatives or 
brain-storming sessions. Our challenges are not a “one and done” reality. It will be a continuous and 
collective effort by each of us to look at things from a potentially different point of view to create a more 
balanced, dynamic and thriving Company.  
 
Stay tuned, and welcome to the new DEI.   
 


