
 

 

 

 

 

The Meaning and Importance of Allyship 

The month of June is a time to celebrate our LGBTQ community in what is known across the world as 
Pride Month.  From advocacy to activism, there are an infinite amount of ways people can choose to 
celebrate this ever evolving and historic movement.  Any person who actively engages in these 
celebrations or works to promote a culture of acceptance and inclusion can be labeled as an ally to 
the community.  While there are several ways people can choose to practice their allyship for the 
LGBTQ community, some who are less involved may be left wondering how they can truly become an 
ally?  To answer that question you must ask yourself, what does the word ally mean to you? 

So, what is an ally?  Well to put it plainly, an ally is described as a person or group that is associated 
with another by a common cause or purpose.  If you’re not heavily involved within the LGBTQ 
community but still support and accept their culture, you would technically be an ally.  Furthermore, 
anyone who looks to promote a culture of diverse thinking and inclusivity would also be an ally.  Being 
an ally doesn’t necessarily mean pointing out the differences of your LGBTQ counterparts, but instead 
honoring those differences and ensuring that their inclusivity is just another part of your everyday life.  
However, as the movement and culture progress forward, the community continues to be marginalized 
and underrepresented in many facets of life within the workplace.  This begs the question, is just being 
an ally enough? 

Allyship is the practical application of being an ally through actions that can help emphasize or advance 
the idea of inclusion and diversity.  It is not just being against the oppression and social injustices that 
one may see around them, but the act of being anti-oppression by taking action to help build trust, 
promote cultural acceptance and being a champion for the idea of positive change.  It is through our 
allyship that we can help foster a more inclusive and diverse environment in the workplace. 

Some ways to demonstrate your allyship may be a lot simpler than you’d imagine.  It can be as easy as 
actively listening to someone and offering your support.  Maybe it’s the small action of attending a 
meeting or a panel discussion (stay tuned!) to hear first-hand experiences of underrepresented 
individuals.  By allowing people to have a voice with you, it can proactively empower them to have a 
voice with others.  You can also take action by holding others accountable.  Calling out inappropriate or 
ill-timed behavior can be tough in the workplace for fear of repercussions.  However, the fear you may 
feel for wanting to speak up is exponentially increased for that marginalized individual who is also able 
to hear or experience that same behavior.  Lastly you can try to be more inclusive in some of the 
language you use in conversation.  Using standard gender terms in casual conversation can sometimes 
make people feel excluded.  Instead of asking someone about their “husband” or “wife”, you can try 
using more general terms such as “partner” or “significant other”.  These common phrases may not 



seem like a big deal but can go a long way in making someone from the LGBTQ community feel as if 
they’re truly being accepted and included. 

These examples are just some of the ways you can practice your allyship.  If you’re interested in learning 
more or exploring different and unique ways to display allyship, please check out some of the additional 
resources provided below.  You’ll find that everyone has common causes or beliefs that align with the 
views of others and the act of being an ally and demonstrating your allyship can help further those 
causes in all walks of life.  As we move through the month of June and Orora’s celebration of Pride 
Month, you will have many chances to make a positive impact by actively practicing your allyship.  The 
challenge for everyone will be in finding out how that applies to them and to their individual situations.  
Maybe it’s being an ally for a family member or practicing your allyship for a co-worker.  Whatever the 
case may be, just ask yourself, what does being an ally mean to you? 
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